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Health Risk Appraisal Activity 
[bookmark: _GoBack]Health risk appraisal activity is critical for any company for it helps in evaluating the health and other productivity programs of employees. This activity is exercised in so many fields like in large companies, in health providers and other consultant productivity. One of the programs  that stress on examining the future health of employees is NASA. It has helped in preventing chronic diseases that may otherwise affect the performance of the entire body or organization. NASA workforce programs have necessitated other activities like in building a base that helps in the program design and processes like implementation and evaluation.
HRA for my company
For this assignment, several HRA tools are necessary for my company needs. For instance, NASA is necessary for my organization. It has so many potential benefits that can help in the management of our organization. Additionally, it is of benefit to the employees. This type of HRC helps an employer in building a culture of the health sector and help in setting up an opportunity for preventing intervention programs that ensure that all employees in a given organization are fully engaged in health education and in other services like self-care service. 
Moreover, NASA activity encourages an employee to gain or achieve all health screening evidence depending on the selected and suitable age for the parties involved. Also, they benefit by gaining a system approach that helps in planning for health information that is preventive. NASA could also help in the provision of ability to examine or evaluate data that is relevant in an organization, and that could help in the event of risk relevance to create awareness on the importance of creating program planning and the tendency of controlling or monitoring all the activities in an organization. 
 Potential benefits of NASA to the participants. 
NASA could be of help to the participants involved in that it helps them by acting as a relative non-threatening point to the entire health and the various lifestyles that all the participant might indulge themselves in. Again. It necessitates the creation of awareness of all factors that can result in personal risks that may end up evoking chronic diseases that are difficult to heal and the issues of injury. This is a significant step for it helps in reducing risks that can affect the health of the involved participants or parties. 
Merits of this HRA are numerous. It also helps in empowering all the participants with data or information concerning all actions that are do-able. This empowerment affects both current and future life of the parties involved. I cannot fail to state the importance of controlling and closely evaluating the progress towards the accomplishment or attainment of all health-related goals. Also, it enables the setting of the goals for lifestyles that all participants in my health organization can adopt and obtain preventive health services. Finally, this type of HRA links all the participants to other services that are related to health and that could be sponsored by the employer. Some of the stated services could be, all services that involve the management of diseases and programs that can assist the employees in all activities. 
In conclusion, I believe that the selected type of HRA is of great merit to my company. It will benefit both employees and the employer at large. I would recommend the selected HRA for other health service centers that could be having issues of chronic diseases.


